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ABSTRACT 

Tlus paper presents four self-contained but 
interrelated reports concerning new and newly promoted professorial 
faculty at the University of Maryland at College ParX (UMCP) . The 
analyses were part of a study of the promotion and tenure of 
professorial faculty at UMCP that was conducted in 1990 by the office 
of Institutional Studies. The first report, "New Faculty at UMCP, 
1982-1988," analyzes selected characteristics of new UMCP tenured or 
tenure-tracx faculty, including class, ranX, racial/ethnic group, 
sex, administrative status, and highest degree. The second report, 
"Newly Promoted Associate Professors, 1982-1990," analyzes selected 
characteristics of the 298 newly promoted associate professors at 
UMCP, including year promoted, racial/ethnic group, sex, and highest 
degree. The third report, "Hired-as-Associate classes of 1982 to 
1987," analyzes the award of tenure and the promotion to professorial 
ranX for the 52 faculty who were hired as associate professors 
between 1982 and 1987. The fourth report, "Promoted-to-Associate 
Classes of 1982 to 1987," closely parallels the thir£ by analyzing 
the promotion of associate professors to professor for those 207 
faculty who had been promoted to associate pro ;sor between the 
years 1982 and 1987. Contains four references. iGLR) 
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Characteristics of Now and of Newly Fromotod Professorial Faculty 
at the University of Maryland at College Par*. 

The characteristics of new and of newly promoted professorial 
faculty at the University of Maryland at College Park (UMCP) have 
been analyzed, resulting in the attached set of four analytical 
reports. Each of these reports is self contained, but the reports 
are also interrelated. The analyses were part of a study of the 
promotion and tenure of professorial faculty at UMCP that was 
conducted in 1990 by the Office of Institutional Studies at the 
request of the Council of Deans. 

Population and Sample 

Newly hired faculty. The population and sample of newly hired 
faculty include all faculty hired in the three tenure-track or 
tenured ranks between October 1, 1981 and September 30, 1988. This 
population includes faculty in seven "classes" 1 — the class of 1982 
through the class of 1988. The members of the population of newly 
hired faculty were identified from three sources: 1.) lists of 
new tenure-track faculty developed as a by-product of the annual 
faculty salary study that is conducted by the Office of 



'Members of a class were hired at the rank in question between 
October 1st of the year preceding the class year to September 30th 
of the class year. For example, members of the assistant professor 
class of 1982 had appointment dates as assistant professor that 
fell between October 1, 1981 and September 30, 1982. This 
aefinition is consistent with federal reporting requirements. 



Institutional Studies/ 2.) a computer file listing all 
administrators (to identify those who were hired as administrators 
but with faculty rank); and 3.) a list of all employees who left 
employment at UMCP as of October 1st of the class year (to identify 
those who became tenured or tenure-track faculty after September 
30th of the preceding year, and who left before October 1st of the 
class year) . 

Newly promoted associate professors. The population and 
sample of newly promoted associate professors include all those 
promoted to the rank of associate professor in the nine-year period 
1982 to 1990. The members of the population of newly promoted 
faculty were identified from promotion lists prepared annually by 
the Office of the Vice President for Academic Affairs at UMCP. 

Description of Reports 

The first report, "New Faculty at UMCP, 1982— 1988" analyzes 
selected characteristics of new UMCP tenured or tenure-track 
faculty, including class, rank, racial/ethnic group, sex, 
administrative status, and highest degree. 

The second report, "Newly Promoted Associate Professors, 
1982 — 1990," analyzes selected characteristics of the 298 newly 
promoted associate professors at UMCP who were promoted to that 
rank between 1932 and 1990, including year promoted, racial/ethnic 
group, sex, and highest degree. 
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The third report, "Hired-as-Associate Classes of 1982 to 
1987," analyzes the award of tenure and promotion to professor for 
the 52 faculty who were hired as associate professors in the 
classes of 1982 to 1987. The fourth report, "Promoted-to-Associate 
Classes of 1982 to 1987," closely parallels the third. This report 
analyzes the promotion of associate professors to professor for 
those 207 faculty who were promoted to associate professor between 
1982 and 1987. 



Haw Faculty at UUCP, 1982—1988 

From October 1, 1981 to September 30, 1988, 623 faculty were 
hired for tenure-track or tenured positions at UMCP at the ranks 
of professor, associate professor, or assistant professor. Some 
were hired as department chairs or other administrators in addition 
to their faculty appointments. 

Table 1 presents the breakdown of new faculty by year, by 
rank, by sex, and by racial/ethnic group. The table presents 
summaries for the three ranks combined for each year, and presents 
summaries for each rank and for the three ranks for the seven years 
included in the period. Faculty who were hired between October 1 
of one year and September 30 of the next year were counted as being 
hired in the latter year. Thus, for example, faculty whose 
appointments began between October 1, 1981 and September 30, 1982 
were included among those counted as hired in 1982. This practice 
is consistent with federal reporting requirements. 

New Faculty by Rack 

The total number of tenured or tenure-track faculty hired each 
year varied from 80 in 1987 to 101 in 1982. The total number of 
professors hired from 1982 to 1988 was 112. The number of 
professors hired ranged from 10 in 1987 to 21 in 1985. The total 
number of associate professors hired from 1982 to 1988 was 61. 
Each year except 1987, there were fewer associate professors hired 



than professors/ in 1987 10 were hired at each of these ranks. The 
number of associate professors hired ranged from 6 in 1982 to 10 
in 1986 and 1987. The total number of assistant professors hired 
from 1982 to 1988 was 450. The number of assistant professors 
hired each year ranged from 52 in 1985 to 81 in 1982. 

New Faculty by Racial /Ethnic Group and by Sax 

Table 2 presents the racial/ethnic percentages of the new 
faculty for each sex and for men and T^omen combined, by year and 
by rank. It also presents the percentages of each sex by year and 
by rank. In addition, Figures 1 through 3 present the 
racial/ethnic percentages for each year, and Figures 4 through 6 
present the percentage breakdown of men and women for each year. 

Distribution by racial/athnic group. During the seven-year 
period, the numbers of new faculty from the five racial/ethnic 
groups were as follows: American Indians — 2 (0.3%); Asians— 47 
(7.5%); Blacks— 36 (5.8%); Hispanics— 14 (2.2%); and Whites— 524 
(84.1%). The proportion of Whites among newly hired faculty was 
largest for professors and smallest for assistant professors. 

Of the 112 professors who were hired from 1982 through 1988, 
90.2 percent were White. Figure 1 portrays the racial breakdown 
of new professors for each year. In 1987 and 1988, all new 
professors were White. The percentage of new professors who were 
in racial/ethnic groups other than White was largest in 1985 
(19.0%) . 
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Of the 61 associate professors who were hired during the 
seven-year period, 86.9 percent were White. As shown in Figure 2 
and in Table 2, the racial breakdown of new associate professors 
varied from year to year. In 1985 and 1988, all those hired as 
associate professors were White, but in 1983, 3 of the 9 (33.3%) 
new associate professors were in other racial /ethnic groups. 

At the rank of assistant professor, 82.2 percent of the 450 
newly hired faculty were White. Figure 3 and Table 2 indicate that 
the proportion of Whites among newly hired assistant professors was 
highest in 1983 (90.1%) and lowest in 1987 (75.0%). 

Distribution by mx. Of the 623 new faculty who were hired 
during the period 1982 through 1988, 150 (24.1%) were women. The 
proportion of women was smallest among new professors and largest 
among new assistant professors. 

From 1982 through 1988, 13 of the 112 (11.6%) new professors 
were female. The percentage of women each year ranged from 5.3 
percent (1 of 19) in 1986 to 23.1 percent (3 of 13) in 1988. (See 
Figure 4.) 

During the same period, 8 of the 61 (13.1%) new associate 
professors were female. There were no women hired at this rank in 
1982, 1984, or 1986. The largest percentage of women among those 
hired was 33.3 percent (3 of 9) in 1988. (See Figure 5.) 

From 1982 through 1988, 129 of the 450 (28.7%) new assistant 
professors were female. The percentage female each year ranged 
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from 21.2 percent (11 of 52) in 1985 to 38.5 percent (25 of 65) in 
1986. {See Figure 6.) 

Distribution by racial /ethnic group and sax. As indicated in 
Tables 1 and 2, for the seven-year period for the three ranks 
combined, the representation of the racial/ethnic groups differed 
by sex. A larger percentage of men than of women were White or 
Asian (84.8% of men and 82.0% of women were White; 8.5% of men and 
4.7% of women were Asian). A smaller percentage of men than of 
women were Black (4.4% of men; 10.0% of women) . 

Maw Faculty by Academic Unit 

Table 3 presents the distribution of newly hired tenured and 
tenure-track faculty by academic unit and by rank for the seven- 
year period. Table 4 presents the percentages by rank within each 
unit and for all units combined. As indicated in Table 3, the 
largest number of new faculty (N«146, 23.4% of the total) were 
hired in Arts and Humanities. The next largest contributions to 
the total were in Engineering (N-87, 14.0% of the total) and in 
Computer, Mathematical, and Physical Sciences (N«73, 11.7% of the 
total) . 

Table 4 indicates that the distribution by rank for all units 
was 18.0 percent professors, 9.8 percent associate professors, and 
72.2 percent assistant professors. Among the units, there were 
substantial differences in the percentages by rank. r or example, 
in the following units the percentage of professors .<mong new hires 



was greater than or equal to 20.0: Architecture {20.0% of 10 
cases); Arts and Humanities (24.7% of 146 cases); Behavioral and 
Social Sciences (21.3% of 61 cases); Health and Human Performance 
(21.1% of 19 cases*; Journalism (20.0% of 10 cases); Life Sciences 
(22.9% of 35 cases); and Public Affairs (44.4% of 9 cases). In 
contrast, the percentage of professors among new hires was less 
than 10.0 in the following units: Business and Management p. 9% 
of 38 cases); and Computer, Mathematical, and Physical Sciences 
(8.2% of 73 cases) . 

The largest percentage of associate professors among those 
hired was 16.1 percent of 87 cases in Engineering. No associate 
professors were hired during the seven-year period in Library and 
Information Services. 

The percentage of new assistant professors among those hired 
was greater than 80.0 in three units: Business and Management 
(86.8% of 38 cases); Computer, Mathematical, and Physical Sciences 
(84.9% of 73 cases); and Library and Information Services (81.8% 
of 11 cases) . Assistant professors were less than 65.0 percent of 
those hired in Arts and Humanities (64.4% of 146 cases) and in 
Public Affairs (44.4% of 9 cases). 

Distribution by unit and racial/ethnic group. As indicated 
in Tables 5 and 6, the representation of the racial /ethnic groups 
differed by unit. The largest percentage representation of each 
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racial/ethnic group was found in the following units: American 
Indians — 3.7 percent of new faculty in Agriculture (2/54); Asians 
— 23.7 percent of new faculty in Business and Management (9/38); 
Blacks — 16.4 percent of new faculty in Behavioral and Social 
Sciences (10/61); Hispanics — 4.5 percent of new faculty in Human 
Ecology (1/22); and Whites — 100.0% of 10 new faculty in Journalism 
and of 9 new faculty in Public Affairs. 

Distribution by unit and sax. Table 7 indicates the 
distribution of men and women among the units. A number of units 
hired quite different percentages of the new men than of the new 
women faculty. For example, 18.0 percent of the newly hired men 
and 1.3 percent of the newly hired women were in Engineering; 14.4 
percent of the men and 3.3 percent of the women were in Computer, 
Mathematical, and Physical Sciences. Conversely, 19.9 percent of 
the men and 34.7 percent of the women were in Arts and Humanities; 
5.5 percent of the men and 14.7 percent of the women were in 
Education . 

Other Characteristics 

Faculty administrators. Among the new faculty, 40 of 623 
(6.4%) were hired as administrators. Thirty-six of 112 (32.1%) new 
professors, 1 of 61 (1.6%) new associate professors, and 3 of 450 
(0.7%) new assistant professors were hired as administrators. A 
larger percentage of new black faculty than of new white faculty 
were hired as administrators. Four of 36 new Blacks were hired as 
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administrators (11.1%), compared to 35 of 524 new Whites (6.7%). 
In addition, 1 of the 2 new American Indian faculty was hired as 
an administrator. 

Of the 150 new women faculty, 5 (3.3%) were hired as 
administrators, including 4 of the 13 (30.8%) new women professors. 
Of the 473 new men faculty, 35 (7.4%) were hired as administrators, 
including 32 of the 99 (32.3%) new men professors. Thus, although 
relatively few women were hired as administrators, the numbers were 
in proportion to the number of women hired as professors, the most 
common rank at which administrators were hired. 

Highest degree. Of all newly hired tenured or tenure-tracK 
faculty, 53 (8.5%) did not have earned doctorates as of September 
1990. Of the 53, 48 were in fields in which a degree other than 
a doctorate is the terminal degree; the other 5 were distinguished 
scholars in their fields. The proportions of new faculty without 
doctorates did not vary substantially by rank. Twelve of 112 
(10.7%) new professors, 5 of 61 (8.2%) new associate professors, 
and 36 of 450 (8.0%) new assistant professors did not have earned 
doctorates. 

Of the new women faculty, 10.7 percent did not have earned 
doctorates, a somewhat higher percentage than that of men (7.8%) 
without earned doctorates. This difference in the percentage of 
men and women having doctorates is accounted for by the fact that 
a much larger percentage of the new women faculty than of the men 
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were hired in Arts and Humanities (see Table 7), a unit in which 
26.6 percent of newly hired men and 25.0 percent of newly hired 

women did not hav« doctorates. 
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Summary 

This report analyzes selected characteristics of new UMCP 
tenured or tenure-track faculty, including year hired, rank, 
racial/ethnic group, sex, administrative status, and highest 
degree. Among the findings are the following: 

Of the 623 new tenured or tenure-track faculty who were hired 
from October 1, 1981 to September 30, 1988, 18.0 percent were 
professors, 9.8 percent were associate professors, and 72.2 percent 
were assistant professors. 

The racial /ethnic representation of the new faculty was as 
follows: American Indians — 0.3 percent; Asians — 7.5 percent; 
Blacks — 5.8 percent; Hispanics — 2.2 percent; and Whites — 84.1 
percent . The proportion of Whites among newly hired faculty was 
largest for professors and smallest for assistant professors. 

Of the new faculty, 24.1 percent were women. The proportion 
of women was smallest among new professors and largest among new 
assistant professors. A larger percentage of men than of women 
were White or Asian; a larger percentage of women than of men were 
Black. 

The largest numbers of new faculty were hired in Arts and 
Humanities, in Engineering, and in Computer, Mathematical, and 
Physical Sciences. There were substantial differences among the 
units in the percentages hired by rank. The representation of the 
racial/ethnic groups and of men and women differed by unit. 
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Of the new faculty 6.4 percent were hired as administrators 
and 8.5 percent did not have earned doctorates. 



Table 1 



New UMCP Teamed or Tenure-Track Faculty 1982- 1988: 
Distribution by RadaVEttmk Groop and Sex, by Rank and Year 
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Table 1 (coot) 



New UMCP Tenured or Tenure-Track Faculty, 1982-1988: 
attribution by RadaVEthmc Group and Sex, by Rart and Year 
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Table 2 



New UMCP Teamed or Tenure-Track Faculty, 
ftrcentagabylladai/Eliuuc 
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Table 2 <cont) 



New UMCP Tamed or Tenure-Track Faculty, 1982-1988: 
Percentages by Racial/Ethnic Group and Sex, by Rank and Year 
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Table 3 



New UMCP Tenured or Tenure-Track Faculty, 1982-1988: 
Distribution of Cases by Unit and Kank 
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Table 4 

New UMCP Tenured or Tenure-Track Faculty, 1982-1988: 
Percentages by Rank Within Unit 
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New UMCPTemired or Tenttre-Trnck Faculty, J9ft2~'988: 
Distribution of Casts by Unit and RariaVKthntc Croup 
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Table 6 

New UMCP Tenured or Tenure-Track Faculty, 1982-1988: 
Percentages by RariaVEthnk Group Within Unit 
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Tab* 7 

New UMCP Tenured or Tenure-Track Faculty, 1982-1988: 
Distribution of Cases by Unit and Sex 
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Figure 1 



Racial Breakdown of New Professors 

1982 to 1988 




Figure 2 



Racial Breakdown of New Associate 
Professors, 1982 to 1988 




Figure 3 



Racial Breakdown of New Assistant 
Profe. ,ors, 1982 to 1988 




Figure 4 



Percentage of New Men and Women 
Professors, 1982 to 1988 




Figure 5 



Percentage of New Men and Women 
Associate Professors, 1982 to 1988 
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Figure 6 



Percentage of New Men and Women 
Assistant Professors, 1982 to 1988 
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Newly Promoted Associate Professors, 1982—1990 



Between 1982 and 1990, 298 faculty were promoted to associate 
professor at UMCP. Table 1 presents the breakdown of newly 
promoted faculty by year, by sex, and by racial/ethnic group. The 
table includes a summary for the nine-year period. The number of 
faculty promoted each year varied from 22 in 1982 to 46 in 1983. 

Newly promoted Faculty by Racial /Ethnic Group and by Sex 

Distribution by racial/ethnic group. During the nine-year 
period, the numbers and percentages of promoted faculty from the 
five racial/ethnic groups were as follows: American Indians — 1 
(0.3%); Asians— 25 (8.4%); Blacks— 12 (4.0%); Hispanics— 4 (1.3%); 
and Whites — 256 (85.9%). Figure 1 portrays the racial breakdown 
of newly promoted associate professors for each year. The 
percentage of newly promoted faculty who were in racial /ethnic 
groups other than White was largest ii* 1983 (21.7%) and smallest 
in 1989 (6.3%) . 

Distribution by sex. Of the 298 newly promoted faculty, 81 
(27.2%) were women. The percentage of women each year ranged from 
a low of 20.0 percent (5 of 25) in 1990 to a high of 45.5 percent 
(10 of 22) in 1982. (See Figure 2.) 

Distribution by racial/ethnic group and sex. As indicated in 
Table 1, for the nine-year period the representation of the 
racial/ethnic groups differed by sex. A larger percentage of men 
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than of women were Asian (10.6% of men and 2.5% of women) . A 
smaller percentage of men than of women were Black or Hispanic 
(2.8% of men and 7.4% of women were Black; 0.5% of men and 3.7% of 
women were Hispanic) . 

Newly promoted Faculty by Academic Unit 

The largest number of newly promoted associate professors for 
the nine-year period was in Arts and Humanities — 76 of 298 (25.5%) . 
The second largest number was 46 (15.4%) in Computer, Mathematical, 
and Physical Sciences. No faculty were promoted to associate 
professor in Public Affairs. (See Tables 2, 3, and 4.) 

Distribution by unit and racial/ethnic group. As indicated 
in Tables 2 and 3, the representation of the racial/ethnic groups 
differed by unit. The largest percentage representation of each 
racial/ethnic group was found in the following units: American 
Indians — 3.4 percent of newly promoted faculty in Behavioral and 
Social Sciences (1/29); Asians — 34.5 percent of those in 
Engineering (10/29); Blacks — 10.3 percent of those in Behavioral 
and Social Sciences (3/29); Hispanics — 3.9 percent of those in Arts 
and Humanities (3/76); and Whites — 100.0% of those in Architecture, 
Health and Human Performance, Human Ecology, Journalism, and 
Library and Information Services. 

Distribution by unit and sex. Table 4 indicates the 
distribution of men and women among the units. A number of units 
accounted for quite different percentages of the newly promoted men 
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than of the newly promoted women faculty. For example 18.4 percent 
of the men and 7.4 percent of the women were in Computer, 
Mathematical, and Physical Sciences; 12.9 percent of the men and 
1.2 percent of the women were in Engineering. Conversely, 21.7 
percent of the men and 35.8 percent of the women were in Arts and 
Humanities; 4.6 percent of the men and 19.8 percent of the women 
were in Education. 

Highest Degree 

Of all newly promoted associate professors, 15 (5.0%) did not 
have earned doctorates as of September 1990. Of the 15, 14 were 
in fields in which a degree other than a doctorate is the terminal 
degree; the other faculty member had a degree of Juris Doctor 
which is considered a first professional degree. All of those 
without earned doctorates were White. Of the newly promoted women 
faculty, 5 (6.2%) did not have earned doctorates, a slightly higher 
percentage than that of men (4.6%) without earned doctorates. 
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Summary 

This report analyzes selected characteristics of newly 
promoted associate professors at UMCP who were promoted to that 
rank between 1982 and 1990, including year promoted, racial/ethnic 
group, sex, and highest degree. Among the findings are the 
following: 

The racial/ethnic representation was as follows: American 
Indians — 0.3 percent; Asians — 8.4 percent/ Blacks — 4.0 percent; 
Hispanics — 1.3 percent; and Whites — 85.9 percent. 

Of the newly promoted faculty, 27.2 percent were women. A 
larger percentage of men than of women were Asian; a larger 
percentage of women than of men were Black or Hispanic. 

The largest numbers of newly promoted faculty were in Arts and 
Humanities and in Computer, Mathematical, and Physical Sciences. 
No faculty were promoted to associate professor in Public Affairs. 

The representation of the racial/ethnic groups and of men and 
women differed by unit. 

Of the newly promoted associate professors, 5.0 percent did 
not have earned doctorates. 
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Table 1 



Newly Promoted Associate Professors, 1982-1990: 
Distribution by Racial/Ethnic Group, Sex, and Year 
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Table 1 (com.) 



Newly Promoted Associate Professors, 1982-1990: 
Distribution by Racial/Ethnic Group, Sex, and Year 



Numbers Percentages 
1966 





Men 


Women 


Total 




Men 


Women 


Total 


Am. Indian 






0 


Am. Indian 


0.0% 


0.0% 


0D% 




1 




3 


Asian 


16.7 


0.0 


10.7 


Black 




1 


1 


Black 


0.0 


10.0 


3.6 


Hispanic 


1 




1 


Hispanic 


5.6 


0.0 


3.6 


White 


14 


9 


23 


White 


77.8 


90.0 


82.1 


Total 


18 


10 


28 


Ibtd 


18 


10 


28 












64.3% 


35.7% 












byStx 
















1987 










Men 


Women 


Total 




Men 


Women 


Total 


Am. Indian 


1 




1 


Am. Indian 


3.3% 


0.0% 


2J5% 


Asian 


3 




3 


Asian 


10.0 


0.0 


7.5 


Black 






0 


Black 


0.0 


0.0 


00 


Hispanic 


26 




0 


Hispanic 


0.0 


0.0 


0.0 


White 


10 


36 


White 


86.7 


100.0 


90.0 


Total 


30 


10 


40 


Total 


30 


10 


40 












75.0% 


25.0% 












by Sex 
















vm 










Men 


Women 


Total 




Men 


Women 


Total 


Am. Indian 






0 


Am, Indian 


0.0% 


0.0% 


0.0% 


Asian 


*• 

5 




5 




18.5 


0.0 


14.7 


Black 




1 


1 


Black 


0.0 


143 


2.9 


Hispanic 






0 


Hispanic 


0.0 


OX) 


0.0 


White 


22 


6 


28 


White 


81.5 


85.7 


82.4 


Total 


27 


7 


34 


Total 


27 


7 


34 










PtTUHSOgt 


79.4% 


20.6% 












by Sex 
















1989 










Mea 


Women 


Total 




Men 


Women 


Total. 


Am. Indian 






0 


Am. Indian 


0.0% 


0.0% 


0.0% 


Asian 


2 




2 


Asian 


8.3 


00 


6.3 


Black 






0 


Black 


0.0 


0.0 


0.0 


Hispanic 


22 




0 


Hispanic 


0.0 


0.0 


0.0 


White 


8 


30 


White 


91.7 


100.0 


93.8 


Total 


24 


8 


32 


Total 


24 


8 


32 










Percentage 


75.0% 


25.0% 












by Sex 
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Table 1 (cont) 



Newly Promoted Associate Professors, 1982-1990: 
Distribution by Racial/Ethnic Group, Sex, and Year 



Numbers Percentages 
1990 





Men 


Women 






Men 


Women 


Total 


Am. Indian 






0 


Am. Indian 


0.0% 


0.0% 


0.0% 


Asian 






0 


Asian 


0.0 


0.0 


0.0 


Black 


2 


1 


3 


Black 


10.0 


20.0 


12.0 


Hispanic 






0 


Hispanic 


ao 


0.0 


0.0 


While 


18 


4 


22 


White 


90.0 


80.0 


88.0 


Total 


20 


5 


25 


Toad 


20 


5 


25 










Pwtntage 


80.0% 


20.0% 












by Sex 














1982-1990 










Mffn 


_-W_flmen 


.., TqsL 




Men , 


W omen . . 




Am. Indian 


I 


0 


i 


Am. Indian 


03% 


0.0% 


0.3% 


Asian 


23 


2 


25 


Asian 


10.6 


25 


8.4 


Black 


6 


6 


12 


Black 


2.8 


7.4 


4.0 


Hispanic 


1 


3 


4 


Hispanic 


0.5 


3.7 


1.3 


White 


186 


70 


256 


White 


85.7 


86.4 


85.9 


Total 


217 


81 


298 


Total 


217 


81 


298 



Ftntntagt 72.8% 27.2% 
by Stx 




Tat*2 



Jim. 



Newly Promoted A»octate Profaww* 19tt-199fc 
DfairttHtfkm of Cam by Unit and Rarialfttbnfc Group 

Am Infttn 



Agricvhurv 
Arcfeatctuiv 
Ant it Hunwirttei 
Bctevml A Sotiri Science* 

Cotqpter, MMk$ PhyL Sookw 

Hm\m geology 

Ubmy A Imf otma&ao Service* 
life Snmcre 
Ftibfec Affcin 

AOUmu 





Rink 


Hi mutt; 


White 


All Cum 




1 




28 


29 








3 


3 


2 


7 


3 


64 


76 


1 


3 




24 


29 


3 






10 


13 


6 


1 




39 


46 






1 


23 


26 


10 






19 


29 








9 


9 








II 


11 








3 


3 








2 


2 


3 






19 


22 










0 


25 


12 


4 


256 


298 



Table 3 

Newly Promoted Associate Professors, 1982-1990: 
Percentages by Racial/Ethnic Group Within Unit 



JUaiL 



.Aiiaa. 



-Btask HapttK. 



. What 


, TsulN. 


96.6% 


29 


100.0 


3 


942 


76 


82.8 


29 


76,9 


13 


84.8 


46 


962 


26 


655 


29 


10O0 


9 


loao 


11 


100.0 


3 


100.0 


2 


86.4 


22 




0 


85.9 


298 



Ajncuburt 

A ltJlitHllH C 

Aiti A Hmnnitto 
Bduvfanl A Social Sdaotf 
Bonne** A Management 
Computer, Maxh, A Fby ** Somcet 

Honum Ecology 

libruv ft Infmnatkn Services 

LiftSaestt* 

PUbtic Affun 

AQUnti 



3.4% 



03 



2.6% 
3.4 
23.1 
13.0 

343 



13.6 



8.4 



3.4% 

92 
103 

12 



3.9% 



3.8 



4.0 



13 



Table 4 

Newly Promoted Associate Professors, 1982-1990: 
Distribution of Cases by Unit aod Sex 



JteL 



JUSSQSSL 



Agriculture 
Architecture 
Ajti & Humnteci 
BfihivknlA Socal Scseooef 

BlUXQe** St l^&a&ajLfiJDejtf 

CooprtfeCT, Milk t% Pbyi, Sonar* 



lieahh St Ki2s&a& l^terfoi^oaooc 
Human Ecology 
Iwiimliwn 

librery A InfocmaucD Service* 
Ljfp Scsobcco 
?abbc Affujt 

All Unit* 



24 


11.1% 


5 


62% 


29 


9.7% 


3 


1.4 




0.0 


3 


1.0 


47 


21.7 


29 


35.8 


76 


255 


20 


92 


9 


11.1 


29 


9.7 


11 


51 


2 


23 


13 


4.4 


40 


18.4 


6 


7.4 


46 


15.4 


10 


4.6 


16 


19.8 


26 


8.7 


28 


12.9 


1 


12 


29 


9.7 


6 


2J 


3 


3.7 


9 


3D 


5 


23 


6 


7.4 


11 


3.7 


3 


1.4 




0.0 


3 


1.0 


1 


03 


1 


U 


2 


07 


19 


8.8 


3 


3.7 


22 


7.4 




0-0 




0.0 


0 


0.0 


217 


100.0% 


81 


100.0% 


298 


100.0% 
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Racial Breakdown of Newly Promoted 
Associate Professors, 1982—1990 




1982 1983 1984 1985 .1986 1987 1988 1989 1990 

Year 
Figure 1 



Percentage of Newly Promoted Men and 
Women Associate Professors, 1982—1990 



100.0% 
90.0%- 
80.0%- 
70.0%- 
60.0%- 




10.0% 



.12 



1982 1983 1984 1985 1986 1987 1988 1989 1990 

Year 
Figure 2 
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Hired-as-Aasociato Classes of 1982 to 1987 

This report analyzes the award of tenure and the promotion to 
professor of members of tne hired-as-associate classes of 1982 
through 1987, and whether those class members who were not promoted 
to professor 3 eft UMCP. Data collected by the Office of 
Institutional Studies for the analysis of promotion and tenure of 
UMCP faculty include data on associate professors who were hired 
at that rank in the seven-year pericd 1982 to 1988. This time 
period includes seven hired-as-associate "classes" — the classes of 
1982 to 1988. (Class members are all those hired between October 
1 of one year and September 30 of the next year, the class year.) 
The class of 1988 is omitted from this analysis because none of 
these faculty had been promoted as of Fall 1990. 

An earlier promotion and tenure study at UMCP (Office of 
Institutional Studies, 1984) included all of the associate 
professors who were hired at that rank in 1973, 1975, or 1977. 
The faculty in these three classes were selected as a sample from 
the population of all the classes from 1973 through 1978. Only 1 
of the 20 faculty in the three classes, a white man, did not 
receive tenure. As of Fall 1985, the promotion rates for the three 
samples combined were 4 of 18 (22%) for men and 2 of 2 (100%) for 
women (Office of Institutional Studies, 1986a) . By Fall 1988, 6 
of the 18 men (33%) and both women (100%) had been promoted (Office 



of Institutional Studies, 1988). There was no statistically 
significant relation between sex and promotion rate for all classes 
combined, either in 1985 or 1988. An analysis by racial/ethnic 
group of combined data for the three classes (Office of 
Institutional Studies, 1986b) found the following promotion data 
as of Fall 1985 for the two racial/ethnic groups that were 
represented: the 1 Asian and 5 of the 19 Whites (26%) had been 
promoted to professor. 

Analysis 

Population and Sample 

The members of the study population and sample were all those 
associate professors at UMCP who were hired at that rank between 
1982 and 1987. This includes six hired-as-associate classes. The 
members of the population were identified from lists developed as 
part of the faculty salary study that is conducted annually by the 
Office of Institutional Studies. 

Award of Tenure 

Of the 52 faculty in the hired-as-associate classes of 1982 
to 1987, only 2 did not receive tenure (see Table 1) . Both were 
white men; 1 was hired in Arts and Humanities and 1 in 
Engineering. 

Fifty faculty in the hired-as-associate classes received 
tenure. Twenty-nine (55.8% of the 52 faculty in the classes) 



received tenure when they were hir^d, and 21 (40.4%) were awarded 
tenure within one or two years of being hired as the result of the 
review process. (Although the ten are review occurred within one 
year of the class year, in s^me years the award of tenure was 
effective in the year of the review and in others the award of 
tenure was postponed until the following year.) The number and 
proportion of the 52 faculty who received tenure when they were 
hired and the number and proportion who received tenure as the 
result cf a review are given in Table 1, by class, sex, 
racial/ethnic group, and unit. 

Promotion Rates by Class, Sax, Racial /Ktnnic Group, and Dnit 

The various classes had differing numbers of opportunities to 
be promoted to professor; for example, the class of 1987 had three 
opportunities (in 1988, 1989, and 1990) and the class of 1982 had 
eight opportunities. Men and women, various racial/ethnic groups, 
and the academic units were not equally represented in all years 
of the period. It is important to control for the differing number 
of years that have passed since the various classes were hired as 
associate professor, and thus the differing number of opportunities 
to be promoted to professor. Thus, in addition to indicating the 
number and percentage promoted by 1990 for the classes of 1982 to 
1987, Tables 2 and 3 also indicate the number and percentage 
promoted within three years, and, for the classes of 1982 to 1984, 
the number and percentage promoted within six years. 




Promotion by 1990. Table 2 presents the number of faculty in 
the classes of 1982 through 1987, by class, by sex, and by 
racial/ethnic group. There were 47 men and 5 women in these 
classes. All of the women were White. Among the men, there were 
no American Indians, 4 Asians, 3 Blacks, 1 Hispanic, and 39 whites. 
Of the 52 associate professors, 20 (38.5%) were promoted by 1990. 
The rate of promotion was highest for the class of 1983 (55.6%), 
and lowest for the class of 1985 (11.1%). The faculty promoted 
included 42.6% percent of the 47 men and none of the 5 women. To 
determine whether these differences by sex are statistically 
significant requires an examination by academic unit because the 
promotion rates varied among the academic units (see below) . All 
4 of the Asians and the 1 Hispanic were promoted, as were 2 of the 
3 Blacks (66.7%) and 13 of the 44 Whites (29.5%). 

Table 3 presents the data by academic unit. The rate of 
promotion varied widely by unit. Of units having 5 or more faculty 
in the classes, the highest rates were 3 of 5 (60.0%) in Computer, 
Mathematical, and Physical Sciences, and 7 of 13 (53.8%) in 
Engineering; the lowest rate was 2 of 13 (15.4%) in Arts and 
Humanities. The women in the classes of 1982 through 1987 were in 
four colleges: 1 in Agriculture, 2 in Arts and Humanities, 1 in 
Behavioral and Social Sciences, and 1 in Education. There were no 
men in these classes in Education, in the other three colleges in 
which there were women, the promotion rates for men were 2/4 in 
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Agriculture, 2/11 in Arts and Humanities, and 2/4 in Behavioral and 
Social Sciences. Based on the promotion rates for men in these 
three colleges, the probability that none of the 4 women in these 
colleges would be promoted was about one sixth. 

Promotion within three years . Eight of 52 faculty (15.4%) 
were promoted to professor within three years of being hired as 
associate professor. This included 2 of the 6 members (33.3%) of 
the class of 1982 and 3 of 10 (30.0%) in the class of 1987 (see 
Table 2) . Seventeen percent of men and no women were promoted 
within three years of being hired. One of 4 Asians (25.0%) and 7 
of 44 whites (15.9%) but no Blacks or Hispanics were promoted 
within three years. As indicated in Table 3, those promoted within 
three years represented seven units at UMCP — Arts and Humanities; 
Behavioral and Social Sciences; Computer, Mathematical, and 
Physical Sciences; Engineering; Human Ecology; Journalism; and 
Public Affairs. 

Promotion within six years. Of the 23 faculty in the classes 
of 1982 through 1984, 11 (47.8%) were promoted to professor within 
six years of being hired as associate professor (see Table 2> . 
This included 50.0 percent of the class of 1982, 44.4 percent of 
the class of 1983, and 50.0 percent of the class of 1984. Eleven 
of the 21 men (52.4%) and neither of the 2 women were promoted 
within six years. Among the racial/ethnic groups, the 3 Asians, 



2 Blacks, and 1 Hispanic were all promoted, as were 5 of the 17 
(29.4%) Whites. 

As indicated in Table 3, there were only two units that had 
5 or more faculty in the classes of 1382 to 1984. The promotion 
rates within six years for these two units were 6 of 7 (85.7%) in 
Engineering and 1 of 6 (16.7%) in Arts and Humanities. 

Faculty Who Were Not Promoted to Professor by 1990 

Table 4 presents the number and percentage of faculty in the 
classes of 1982 to 1987 who were not promoted by 1990, and the 
number and percentage of the nonpromoted faculty who were no longer 
at UMCP as tenured faculty by August 1990, by class, by sex, and 
by racial /ethnic group. Table 5 presents the same data by academic 
unit. In addition, the tables present the number of faculty who 
were not promoted but remained at UMCP as tenured faculty, and the 
percentage these represent of the original classes. 

As discussed above, the number and percentage promoted are 
affected by the fact that earlier classes have had more 
opportunities to be promoted than have the later classes. In 
addition, the distribution by sex, racial/ethnic group, and unit 
differed by class. These cautions apply equally to the number and 
percentage not promoted, not promoted and no longer at UMCP as 
tenured faculty, and not promoted but remain at UMCP as tenured 
faculty. Nevertheless, Tables 4 and 5 are useful for determining 
how many faculty in the hired-as-associate classes were no longer 
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tenured faculty at UMCP and how many remained as associate 
professors at UMCP in Fall 19'iO. 

Nonpromoted faculty who are no longar tenured faculty at 

UMCP. Of the 52 faculty, 32 had not been promoted as of 1990 (see 
Table 4) . Seven of these 32 have left UMCP . The overall rate of 
faculty leaving without promotion was 13.5 percent (7/52). The 
rate of faculty leaving was highest for the class of 1982 (2 of 6, 
or 33.3%). No one left from the Class of 1987. Whereas none of 
the 5 women left, the rate of leaving for men was 7 of 47 (14.9%). 
All of those who left were Whites; the rate of leaving for Whites 
was 7 of 44 (15.9%) . The rate of leaving in each of the two units 
having at least 5 nonpromoted faculty was 1 of 13 (7.7%) . These 
units were Arts and Humanities and Engineering (see Table 5) . 

Not promoted and remain at UMCP. As a result of the 
promotions and faculty departures discussed above, 25 members of 
the original 52 (48.1%) in the hired-as-associate classes remained 
as associate professors at UMCP in Fall 1990. The number of 
faculty who were neither promoted nor left UMCP and the percentage 
they represent of the original classes are given in Tables 4 and 
5 by class, sex, racial/ethnic group, and unit. 
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Summary 

This report has analyzed award of tenure and promotion to 
professor for the 52 faculty who were hired as associate professors 
in the classes of 1982 to 1987. The analysis includes the 
promotion rate as of 1990 by class, sex, racial/ethnic group, and 
unit. In order to control for the differing number of 
opportunities that members of the various classes had to be 
considered for promotion, the report also indicates the rate of 
promotion within three years, and, for the classes of 1982 to 1984, 
the rate of promotion within six years. The report also presents 
an analysis of the faculty in the classes of 1982 to 1987 who were 
not promoted by 1990, of the nonpromoted faculty were no longer 
tenured faculty at UMCP by August 1990, and of those who were not 
promoted nor left UMCP. Among the results of the analysis are the 
following: 

Only 2 of the 52 faculty were not awarded tenure. 

By the Fall of 1990, 20 of the 52 associate professors (38.5%) 
in the classes of 1982 to 1987 had been promoted. Eight of the 
faculty (15.4*) were promoted to professor within three years of 
being hired as associate professor. 

Of the 23 faculty in the classes of 1982 through 1984, 11 
(47.8%) were promoted to professor within six years of being hired 
as associate professor. No women and 52.4 percent of the men were 
promoted to professor within six years. (Based on the promotion 
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rates for men in the same colleges as 4 of the women, the 
probability that none of the 4 women would be promoted was about 
one sixth.) The rate of promotion within six years was 100 percent 
for Asians, Blacks, and Hispani'-s, and 29.4 percent for Whites. 
The rate of promotion varied by academic unit. 

Of the 52 faculty in the classes of 1982 through 1987, 32 had 
not been promoted as of 199C. Seven of these 32 have left UMCP, 
for a rate of leaving without promotion of 13.5 percent (7/52). 

As a result of promotions and departures from UMCP, 25 of the 
original 52 (48.1%) in the hired-as-associate classes remained as 
associate professors at UMCP in Fall 1990. 



Table 1 



Hired-as- Associate Classes of 1982 to 1987: 

Award of Tenure, 
By Class, Sex, Racial/Ethnic Group, and Unit 

Tenured Tenured 
When Hired After Review Not Tenured 



By Class 


Total N 


Number 




Number 


Percentage 


Number 


Percentage 


1982 


6 


3 


50.0% 


3 


50.0% 


0 


0.0% 


1983 


9 


4 


44,4 


5 


55.6 


0 


0.0 


1984 


8 


3 


37.5 


4 


50.0 


1 


12.5 


198S 


9 


5 


55.6 


4 


44.4 


0 


0.0 


1986 


10 


6 


60.0 


3 


30.0 


1 


10.0 


1987 


10 


8 


80.0 


2 


20.0 


0 


0.0 


Total 


52 


29 


55.8 


21 


40.4 


2 


3.8 


By Set 
















Men 


47 


27 


57.4% 


18 


383% 


2 


43% 


Women 


5 


2 


40.0 


3 


60.0 


0 


0.0 


Total 


52 


29 


55.8 


21 


40.4 


2 


3.8 


















American Indian 


0 














Asian 


4 


1 


25.0% 


3 


75.0% 


0 


0.0% 


Black 


3 


3 


100.0 


0 


0.0 


0 


0.0 


Hispanic 


1 


0 


0.0 


1 


100.0 


0 


0.0 


White 


44 


25 


56.8 


17 


38.6 


2 


4.5 


Total 


52 


29 


55.8 


21 


40.4 


2 


3.8 


Bylfoft 
















Agriculture 


5 


2 


40.0% 


3 


60.0% 


0 


0.0% 


Architecture 


1 


1 


100.0 


0 


0.0 


0 


0.0 


Arts A rittujaniocs 


11 


c 




7 


CI Q 


1 


1.1 


Behavioral & Social Sciences 


5 


4 


80.0 


1 


20.0 


0 


0.0 


Business & Management 


2 


2 


100.0 


U 


0.0 


0 


0.0 


Computer, Math. & Pbys. Sciences 


5 


5 


100.0 


0 


0.0 


0 


0.0 


Education 


1 


0 


0.0 


1 


100.0 


0 


0.0 


Engineering 


13 


5 


38.5 


7 


53.8 


1 


7.7 


Heahh & Human Performance 


1 


1 


100.0 


0 


0.0 


0 


0.0 


Human Ecology 


2 


2 


100.0 


0 


0.0 


0 


0.0 


Journalism 


1 


1 


100.0 


0 


0.0 


0 


0.0 


Library & Information Services 


0 














Life Sciences 


2 


0 


0.0 


2 


100.0 


0 


0.0 


Public Attains 


1 


1 


100.0 


0 


0.0 


0 


0.0 


All Units 


52 


29 


55.8 


21 


40.4 


2 


3.8 
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Hired*s-Associate Classes of 1982 to im- 



itate of Ft 
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to Professor, 



By Class, Sex, and Radal/Ethnic Group 



Bv Class 


Total N 


ftaswflaf a? Pnftott 

Number Percenter 




Classes of 1982 to 1984 Only: 
Total N Number Percentage 


1982 


6 


3 


500% 


2 


33.3% 


6 


3 


500% 


1963 


9 


S 


55.6 


1 


11.1 


9 


4 


44.4 


19S4 


8 


4 


50.0 


0 


00 


8 


4 


50.0 


1985 


9 


1 


11.1 


1 


U.l 








1986 


10 


4 


40.0 


1 


10.0 








1987 


10 


3 


30.0 


3 


30.0 








Total 


52 


20 


38.5 


8 


15.4 


23 


11 


47.8 


BtSex 


















Men 


47 


20 


416% 


8 


17.0% 


21 


11 


52.4% 


Women 


5 


0 


0.0 


0 


0.0 


2 


0 


0.0 


Total 


52 


20 


38.5 


8 


15.4 




11 


47.8 


Br Radal/Etfaok Group 


















American Indian 


0 










0 






Asian 


4 


4 


1000% 


1 


25.0% 


3 


3 


1000% 


Black 


3 


2 


66.7 


0 


0.0 


2 


2 


100.0 


Hispanic 
White 


1 


1 


100.0 


0 


OjO 


1 


1 


100.0 


44 


13 


29.5 


7 


155 


17 


5 


29.4 


Total 


52 


20 


38.5 


8 


15.4 


23 


11 


47.8 



ERJC 



5- 



Tabic 3 



Hired-as- Associate Classes of 1982 to 1987: 
Rate of Promotion to Professor, 
By Unit 



BvUnit 


Total N 


Promoted to Professor 

Number Percentage 


Prompted Within 3 Years 
Number Percentage 


Classes of 1982 to 1984 Only: 

Promoted WUtm 6 Ymn 

Total N Number PercentaK 


Agriculture 


5 


2 


40.0% 


0 


0.0% 


3 


1 


33J% 


Architecture 


1 


0 


0.0 


0 


0.0 


0 






Aits & Humanities 


13 


2 


1S.4 


1 


7.7 


6 


1 


16.7 


Behavioral & Social Sciences 


5 


2 


40.0 


2 


40.0 


2 


1 


50.0 


Business & Management 


2 


0 


0.0 


0 


0.0 


1 


0 


0.0 


Computer, Math. & Phys. Sciences 


5 


3 


60.0 


1 


20.0 


1 


I 


100.0 


Education 


1 


0 


0.0 


0 


0.0 


0 






Engineering 


13 


7 


53.8 


1 


7.7 


7 


6 


85.7 


Health & Human Performance 


1 


0 


0.0 


0 


0.0 


1 


0 


0.0 


Human Ecology 


2 


1 


50.0 


1 


50.0 


2 


1 


50.0 


Journalism 


1 


1 


100.0 


1 


100.0 


0 






Library & Information Services 


0 










0 






Life Sciences 


2 


1 


50.0 


0 


0.0 


0 






Public Affairs 


1 


1 


100.0 


1 


100.0 


0 






All Units 


52 


20 


38.5 


8 


15.4 


23 


11 


47.8 



By Unit for Women 



By Una 



Total N 



/ ericufture 

mts A Humanities 

Behavioral A Social Sciences 

Education 



1 
2 
1 
1 



An Units 



Number Percentage 



0 
0 
0 
0 



00% 

0,0 
0.0 
0.0 

0,0 



Promoted Within 3 Yews 
Number Percentage 



0 
0 
0 
0 



0.0% 
0.0 
0.0 
0.0 

0.0 



C lasses of 1982 to 1984 Only: 

Promoted Wimimi Years 

TofeIN Number Pcrceqttfic 



0 

2 
0 
0 



• i / 



0.0% 



0.0 



Table 4 



Hired-as-Associate Classes of 1982 to 1967- 
Rate of Nonpromotlon and Leaving UMCP, 
By Class, Sex, and Racial/Ethnic Group 



Not Promoted 



Not 



Sot 



to 



By Class 


Total N 


Number Perccniace 


Number Percentaee 


Number Percentace 


1982 


6 


3 


50.0% 


2 


33.3% 


1 


16.7% 


1983 


9 




AAA 


i 


ii i 






• noi 

ly©4 


O 

o 


4 


son 


•j 






4JAJ 




V 


ft 


RAO 

00.7 


i 
■ 


11 1 

1 I. I 


7 


T7 S 


IVoo 




6 


600 


i 

a 


100 


5 


500 


I TO/ 


10 


7 


70.0 


0 


0.0 


7 


70jO 


Total 


52 


St 




/ 


IU 

IX J 


ZD 


4fi 1 

45-1 


















Men 


47 


27 


57.4% 


7 


14.9% 


20 


42.6% 


Women 


5 


5 


100.0 


0 


0.0 


5 


100.0 


Total 


52 


32 


61.5 


7 


13.5 


25 


48.1 


Bv Rttfel/EUmic Group 
















American Indian 


0 














Asian 


4 


0 


0.0% 


0 


am 


0 


0.0% 


Black 


3 


1 


33.3 


0 


00 


1 


333 


Hispanic 


1 


0 


0.0 


0 


0.0 


0 


0.0 


White 


44 


31 


70.5 


7 


15.9 


24 


54.5 


Total 


52 


32 


61.5 


7 


13.5 


25 


48. 1 
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TabieS 

Hired-as- Associate Classes of 1982 to 1987: 
Rate of Nonpromotion and Leaving UMCP 

By Unit 



BvUnk 


Total N 


NmFmmmi 


not rTOOmKea—LjfJl 


NotPromotni ftwato 


Number Percentage 


Number Percentage 


Number Pi 




Agriculture 


5 


3 


60.0% 


1 


20.0% 


2 


40.0% 


Architecture 


1 


1 


100.0 


0 


0.0 


1 


100.0 


Am & Humanities 


13 


11 


84.6 


I 


7.7 


10 


76.9 


Behavioral & Social Sciences 


5 


3 


6O0 


1 


200 


2 


40.0 


Business & Management 


2 


2 


100.0 


0 


0.0 


2 


100.0 


Computer, Maili. & Phys. Sciences 


5 


2 


40.0 


1 


20.0 


1 


20.0 


Education 


1 


1 


100.0 


0 


0.0 


1 


100.0 


Engineering 


13 


6 


462 


1 


7.7 


5 


383 


Heahh & Human Performance 


1 


1 


100.0 


1 


100.0 


0 


0.0 


Human Ecology 


2 


1 


500) 


1 


50.0 


0 


0.0 


Journalism 


1 


0 


0.0 


0 


0.0 


0 


0.0 


Library & Information Services 


0 












Life Sciences 


2 


1 


50.0 


0 


0.0 


1 


50.0 


Public Affairs 


1 


0 


0.0 


0 


0.0 


0 


0.0 


Ail Units 


52 


32 


61.5 


7 


13.5 


25 


48.1 




Reference* 

Office of Institutional Studies. (1984) . Study of equity in 
promotion and tenure rates at UM1P. College Park: University 
of Maryland at College Park, Office of Institutional Studies. 

Office of Institutional Studies. (1936a). An update of the study 
of equity in promotion and tenure rates at UMCP. College 
Park: University of Maryland at College Park, Office of 
Institutional Studies. 

Office of Institutional Studies. (1986b). Promotion and tenure 
rates at UMCP bv racial groups. College Park: University of 
Maryland at College Park, Office of Institutional Studies. 

Office of Institutional Studies. (1938). Fall 1988 update of the 
study of eouitv in promotion and tenure rates at UMCP. 
College Park: University of Maryland at College Park, Office 
of Institutional Studies. 
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Froaotod-to-Associate Classes of 1982 to 1987 



This report analyzes the promotion to professor of members of 
the promoted-to-associate classes of 1982 through 1987, and the 
termination of those class members who were not promoted to 
professor before they left UMCP. Data collected by the Office of 
institutional Studies for the analysis of promotion and tenure of 
UMCP faculty include data on associate professors who were promoted 
to that rank in the nine-year period 1982 to 1990. This time 
period includes nine promoted-to-associate "classes" — those 
promoted each year from 1982 to 1990. The classes of 1988 through 
1990 are omitted from this analysis because none of these faculty 
had been promoted as of Fall 1990. 

An earlier promotion and tenure study at UMCP (Office of 
Institutional Studies, 1984) included all of the associate 
professors who were promoted to that rank in 1973, 1975, or 1977. 
The faculty in these three classes were selected as a sample from 
the population of all the classes from 1973 through 1978. As of 
Fall 1985, the promotion rates for the three classes combined were 
35 of 101 (35%) for men and 3 of 15 (20%) for women (Office of 
Institutional Studies, 1986a) . As of Fall 1988, 39 of the 101 men 
(39%) and 4 of the 15 women (27%) had been promoted (Office of 
Institutional Studies, 1988) . There was no statistically 
significant relation in these data between sex and promotion rates 
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for any of the classes or for all classes combined as of Fall 1985 
or Fall 1988. An analysis by racial/ethnic group of combined data 
for the three classes (Office of Institutional Studies, 1986b) 
found the following promotion data as of Fall 1985 for the 
racial/ethnic groups that were represented: neither of the 2 
Blacks had been promoted to professor; 3 of 5 Asians (60%) and 35 
of 109 Whites {32%) had been promoted. The number of Blades was 
too small for there to be any statistical significance in the 
difference between their promotion rates and those of Asians or 
Whites. 

Analysis 

Population and Sample 

The members of the study population and sample were all those 
associate professors at UMCP who were promoted to that rank between 
1982 and 1987. This includes six proraoted-to-associate classes. 
The members of the population were identified from promotion lists 
circulated annually by the Office of the Vice President for 
Academic Affairs. 

Promotion Rates by Class, Sax, Racial/Ethnic Group, and Unit 

The various classes had differing numbers of opportunities to 
be promoted to professor; for example, the class of 1987 had three 
opportunities (in 1988, 1989, and 1990) and the class of 1982 had 
eight opportunities. Men and women, various racial/ethnic groups, 
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and the academic units were not equally represented in all years 
of the period. It is important to control for the differing number 
of years that have passed since the various classes were promoted 
to associate professor, and thus the differing number of 
opportunities to be promoted to professor. Thus, in addition to 
indicating the number and percentage promoted by 1990 for the 
classes of 1982 to 1987, Tables 1 and 2 also indicate the number 
and percentage promoted within three years, and, for the classes 
of 1982 to 1984, the number and percentage promoted within six 
years . 

Promotion by 1990. Table 1 presents the number of faculty in 
the classes of 1982 through 1987, by class, by sex, and by 
racial/ethnic group. Of the 207 associate professors in these 
classes, 51 (24.6%) were promoted by 1990. The rate of promotion 
was highest for the earliest class, the class of 1982 (45.5%), and 
lowest for the most recent class, the class of 1987 (7.5%). The 
faculty promoted included 25.3 percent of men and 23.0 percent of 
women. Neither the 1 American Indian nor any of the 8 Blacks had 
been promoted; however 8 of the 18 Asians (44.4%), 1 of 4 Hispanics 

(25.0%) and 42 of 176 Whites (23.9%) had been promoted. Table 2 
presents the data by academic unit. The rate of promotion varied 
widely by unit. The highest rates were 53.1 percent (17/32) in 
Computer, Mathematical, and Physical Sciences, and 40.0 percent 

(6/15) in Life Sciences. The lowest, rate among units having 5 or 



more faculty in these classes was 15.0 percent in Engineering 
(3/20) . 

Promotion within three years. Nine of 207 faculty (4.3%) were 
promoted to professor within three years of their promotion to 
associate professor. This included 4 of the 28 members (14.3%) of 
the class of 1986 and 3 of 40 (7.5%) in the class of 1987 (see 
Table 1) . A somewhat higher percentage of women than of men were 
promoted within three years (6.6% of women, 3.4% of men). All of 
those promoted to professor within three years of their promotion 
to associate professor were White. As indicated in Table 2, those 
promoted within three years represented five units at UMCP — 
Agriculture; Arts and Humanities; Computer, Mathematical, and 
Physical Sciences; Education; and Lite Sciences. 

Promotion within six years. Of the 108 faculty in the classes 
of 1982 through 1984, 33 (30.6%) were promoted to professor within 
si x years of their promotion to associate professor (see Table 1) . 
This included 45.5 percent of the class of 1982, 21.7 percent of 
the class of 1983, and 32.5 percent of the class of 1984. Women 
were somewhat more likely than men to have been promoted. Of the 
32 women, 11 (34.4%) had been promoted; of the 76 men, 22 (28.9%) 
had been promoted. The rate of promotion by racial /ethnic group 
varied widely. There were no American Indians among the three 
classes. Of the 9 Asians, 8 (88.9%) were promoted within six 
years. None of the 6 Blacks was promoted. Of 2 Hispanics, 1 
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(50.0%) was promoted. Twenty-four of 91 Whites (26.4%) were 
promoted within six years. To determine whether these differences 
by racial/ethnic group are statistically significant requires an 
examination by academic unit because the promotion rates varied 
widely among the academic units (see below) . 

Men and women were not equally represented among the 
racial/ethnic groups in the classes of 1982 to 1984. All 9 of the 
Asians in these classes were men. The € Blacks included 2 women 
and 4 men. Both Hispanics were women. Twenty-eight of the vrhites 
were women; of these, 10 were promoted (35.7%) . Sixty-three of the 
Whites were men; 14 of these were promoted (22.2%). 

As indicated in Table 2, the promotion rate within six years 
for the classes of 1982 to 1984 varied substantially by academic 
unit. Of the units with 5 or more faculty in these classes, the 
highest rates of promotion were found in Life Sciences (4/6 — 66.7%) 
and in Computer, Mathematical, and Physical Sciences (10/16 — 
62.5%), while the lowest rate of promotion was in Arts and 
Humanities (3/31 — 9.7%). The distribution of members of the 
racial /ethnic groups among the units was not uniform. In 
particular, 5 of the 6 Blacks were in Arts and Humanities, the unit 
whose rate of promotion was only 9.7 percent. The 6th Black was 
in Behavioral and Social Sciences whose rat? zt promotion was 42.9 
percent. If Blacks were promoted at the rites characteristic of 
their units, the probability would be about one third that none of 



the 6 Blacks in the classes of 1982 to 1984 would be promoted 
within six years. Similarly, the probability would be about two 
thirds that none of the 8 Blacks in the classes of 1982 to 1987 
would be promoted within three years. 

Faculty Who Iter* Not Promoted to Professor by 1990 

Table 3 presents the number and percentage of faculty in the 
classes of 1982 to 1987 who were not promoted by 1990, and the 
number and percentage of the nonpromoted faculty who terminated by 
August 1990, by class, by sex, and by racial/ethnic group. Table 
4 presents the same data by academic unit. In addition, the tables 
present the number of faculty who were not promoted or terminated, 
and the percentage these represent of the original classes. 

As discussed above, the number and percentage promoted are 
affected by the fact that earlier classes have had more 
opportunities to be promoted than have the later classes. In 
addition, the distribution by sex, racial/ethnic group, and unit 
differed by class. These cautions apply equally to the number and 
percentage not promoted, not promoted but terminated, and not 
promoted or terminated. Nevertheless, Tables 3 and 4 are useful 
for determining how many faculty in the promoted-to-associate 
classes have terminated and how many remained as associate 
professors at UMCP in Fall 1990. 

Terminations of nonpromoted faculty. Of the 207 faculty, 156 
had not been promoted as of 1990 (see Table 3) . Nineteen of these 
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156 have left UMCP. The overall rate of termination without 
promotion was 9.2 percent (19/207). The rate by class was lowest 
for the class of 1982 (1 of 22, or 4.5%), and highest for the class 
of 1983 (5 of 46, or 10.9%). The rate of termination was slightly 
greater for men than for women (9.6% versus 8.2%) . Among the 
racial/ethnij groups, there was 1 termination from each of three 
groups — American Indians, Blacks, and Hispanics. There were no 
terminations among Asians, and 16 among Whites. Among the units 
having at least 5 nonpromoted faculty, the largest rate of 
termination was in Agriculture (4/22, or 18.2%); there were no 
terminations in Engineering of 20 faculty in the classes, and none 
in Health and Human Performance of 6 faculty in the classes (see 
Table 4) . 

Not promoted or terminated. As a result of the promotions and 
terminations discussed above, 137 members of the original 207 
(66.2%) in the promoted-to-associate classes remained as associate 
professors at UMCP in Fall 1990. The number of faculty who were 
neither promoted nor terminated and the percentage they represent 
of the original classes are given in Tables 3 and 4 by class, sex, 
racial/ethnic group, and unit. 



89 



Summary 

This report has analyzed the rate of promotion of associate 
professors to professor for those 207 faculty who were promoted to 
associate professor between 1982 and 1987. The analysis includes 
the promotion rate as of 1990 by class, sex, racial/ethnic group, 
and unit. In order to control for the differing number of 
opportunities that members of the various classes had to be 
considered for promotion, the report also indicates the rate of 
promotion within three years, and, for the classes of 1982 to 1984, 
the rate of promotion within six years. The report also presents 
an analysis of the faculty in the classes of 1982 to 1987 who were 
not promoted by 1990, of the nonpromoted faculty who terminated by 
August 1990, and of those who were not promoted or terminated. 
Among the results of the analysis are the following: 

By the Fall of 1990, 51 of the 207 associate professors 
(24.6%) in the classes of 1982 to 1987 had been promoted. Nine of 
the faculty (4.3%) were promoted to professor within three years 
of their promotion to associate professor. 

Of the 108 faculty in the classes of 1982 through 1984, 33 
(30.6%) were promoted to professor- within six years of their 
promotion to associate professor. A somewhat greater percentage 
of women than of men had been promoted within six years (34.4% of 
women; 28.9% of men). The rate of promotion varied widely by 
racial/ethnic group and by academic unit. 
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Of the 207 faculty in the classes of 1982 through 1987, 156 
had not been promoted as of 1990. Nineteen of these 156 have left 
UMCP, for a rate of termination without promotion of 9.2 percent 

(19/207) . 

As a result of promotions and terminations, 137 members of the 
original 207 (66.2%) in the promoted-to-associate classes remained 
as associate professors at UMCP in Fall 1990. 
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Table 1 



1982 
1983 
1984 
198S 
1986 
1987 



22 
46 
40 
31 
28 
40 

207 



Prorooted-to-Assodate Classes of 1982 to 1987: 
Rate of Promotion to Professor, 
By Class, Sex, and Racial/Ethnic Group 



Pejceuiaye 



10 
13 
13 
7 
5 
3 

51 



45.5% 
283 

2L6 

ns 

7.5 
24.6 



1 
0 
1 
0 
4 
3 



4.5% 
00 
2L5 
OX) 

143 
73 

43 



Chases of 1982 to 1984 Only: 

. - - m. M # ^ MV 



22 


10 


45.5* 


46 


10 


2!.7 


40 


13 


32J 


108 


33 


30.6 


76 


22 


28.9% 


32 


11 


34.4 


106 


33 


30.6 


0 






9 


8 


88.9% 


6 


0 


0.0 


2 


1 


50O 


91 


24 


26.4 


108 


33 


30.6 



Men 
Women 

Total 



American Indian 



Black 

Hispanic 

While 

Total 



146 
61 

207 



1 

18 
8 
4 

176 

207 



37 
14 

51 



253% 
23.0 

24.6 



5 
4 



3.4% 
64 

43 



0 
8 
0 
1 
42 

51 



0O% 
44.4 

00 
250 
23.9 

24.6 



0 
0 
0 
0 
9 



00% 
00 
00 
00 

5.1 

43 



72 



73 



Table 2 



Promoted-to- Associate Classes of 1982 to 1987; 
Rate of Promotion to Professor, 
By Unit 





Total N 


/V iNMtfii/ so Professor 


Promoted Wkkki 3 Yetn 

Number Perceatase 


Oasts of 19S2 to 1984 Only: 

r>—?** ftffcfctf raws 

Total N Number Peraemaoe 


Agriculture 


22 


4 


180% 


1 


4.5% 


14 


3 


21.4% 


Aichttocture 


3 


1 
1 


333 


0 




3 


1 


J33 


Am & Humanities 


56 


9 


16.1 


4 


7.1 


31 


3 


9.7 


Behavioral £ Social Sciences 


18 




16.7 


0 


A A 


7 


3 


42.9 


Business & Management 


7 


2 


28.6 


0 


OjO 


3 


2 


66.7 


Computer, Math* A Phys. Sciences 


32 


17 


53.1 


2 


6J 


16 


10 


62.5 


EducBtiuf! 


19 


4 


21.1 


1 


53 


10 


3 


30.0 




9ft 


3 


15.0 


0 


0.0 


8 


2 


25.0 


Health & Hmnan Performance 


6 


1 


16.7 


0 


OX) 


5 


1 


20.0 


Human Ecology 


6 


1 


16.7 


0 


OX) 


X 


1 


50.0 


Journalism 


2 


0 


0.0 


0 


0.0 


2 


0 


0.0 


Library ft Information Services 


1 


0 


0.0 


0 


OX) 


1 


0 


0.0 


Life Sciences 


15 


6 


40.0 


1 


6.7 


6 


4 


66.7 


Public Affairs 


0 














All Units 


207 


51 


24.6 


9 


43 


108 


33 


30,6 








By Unit for Blacks 










BvUrt 








J rUMAMB rfm 




i 


mmmmQ ffm 




Total N 


Number tv t cmtMis 


Number Pejcentane 


, To¥N 




Arts ft Humanities 
Behavioral ft Social Sciences 

All Units 


6 
2 

8 


0 
0 

0 


0.0% 
00 

00 


0 
0 

0 


0.0% 

OjO 
OX) 


5 
1 

6 


0 

0 

0 


0.0% 
0.0 

0.0 
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Table 3 



Prorooted-to- Associate Classes of 1982 to 1987: 
Rate ofNonpromotjoo and Termination, 
By Class, Sex, and Radal/Ethnk Group 

Net Promoted HmftmmM Temtmtd NmFi vm+tter Terminated 





TctalN 




P^bT%%OT^YI^b%9 ^D^a%aW^4^aVBft£^h Jto^h 




PfcrccDt&sc 


1982 


22 


12 


54 3% 


1 


43% 


11 


500% 


1983 


46 


33 


71.7 


5 


10.9 


28 


609 


1984 


40 


27 


673 


4 


100 


23 


573 


198S 


31 


24 


774 


3 


9.7 


21 


67.7 


1986 


28 


23 


82.1 


2 


7.1 


21 


750 


1987 


40 


37 


923 


4 


100 


33 


815 


Total 


207 


1S6 


75.4 


19 


92 


137 


662 



Men 
Women 



146 
61 



109 
47 



74.7% 
770 



14 

5 



96% 

8J> 



95 
42 



65.1% 
68£ 



Total 



207 



156 



75.4 



19 



92 



137 



662 



BfBadai/Rttinic Croup 



American Indian 

Asian 

Black 

Hispanic 

White 

Total 



1 

18 
8 
4 

176 

207 



1 

10 
8 
3 
134 

156 



1000% 
55.6 

100.0 
750 

mi 

75.4 



1 

0 

1 
1 

16 
19 



1000% 
00 
123 
2SO 
9.1 

92 



0 
10 
7 
2 
118 

137 



0.0% 

556 

873 

50O 

670 

662 
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Table 4 

Promoted-to-Assodate Classes of 1982 to 1987: 
Rate of Nonpromooon and Termination, 

By Unit 



Agnc&lmrc 

ATCIStOLlUlC 

Aits & Humanities 
Behavioral it Social Sciences 

Compoter* Math. & Pbys. Sciences 

Health & Human Perf brmance 
Human Ecology 



Library ft lafonnation Services 
Life Sciences 
Public Affairs 

All Unite 



22 
3 
56 
18 
7 
32 
19 
20 
6 
6 
2 
1 

15 
0 

207 



18 
2 
47 
15 
5 
15 
15 
17 
5 
5 
2 
1 
9 



156 



81.8% 

66.7 

83.9 

833 

71.4 

46.9 

78.9 

85.0 
833 
83.3 
100.0 
100.0 
60.0 



75.4 









4 


1&2% 


14 


63.6% 


0 


0j0 


2 


66.7 


5 


8.9 


42 


75.0 


2 


11.1 


13 


725 


1 


143 


4 


57.1 


2 


63 


13 


40.6 


2 


103 


13 


68.4 


0 


OS) 


17 


85.0 


0 


0.0 


5 


833 


? 


16.7 


4 


66.7 


0 


0X> 


2 


100.0 


0 


0.0 


1 


100.0 


2 


133 


7 


46.7 


19 


92 


137 


662 
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